Name: Sarahlohnson

Job role: Manager

Expected date of delivery

30/12/23
(expectant mothers only):
Manager completing Laura Smith
assessment:

Perceived

Significant hazard: nature of risk:

Increased risk of
musculoskeletal

. disorders.
Display screen

equipment

Increased risk of

injury due to
physical change in
Slips, trips and falls size.
Risk of
musculoskeletal
Lifting and carrying injury.
loads
Risk of infection
and viruses.
Welfare
Risk of fatigue from
long working hours
and/or standing for
Fatigue too long.
High
Speed
Training”

Contact

07732564378
number:
Departmentl
n Human Resources
location:

Actual date of birth
(new mothers only):

Initial assessment

07/03/23
date:
Generic . . Additional
control Residual risk control Manager's
(low/medium/high): comments:

measures: measures:
DSE assessmentto  Low Review DSE
be completed. assessment as
Workstation pregnancy
adjustments to be progresses.
made.
Maintain standards Low
of housekeeping in
the work area.
Avoid heavy lifting Low
tasks.
Ensure access to Low Agree and arrange
toilets and suitable rest
handwashing facilities.
facilities.
Adjust working Low Agree and arrange

hours to ensure
shifts are maximum
8 hours.

Allow extra rest
breaks.

suitable rest
facilities.
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Significant hazard:

Work related stress

Temperature/humidity

Out of hours working

Personal safety

Access/egress

Working at height

Travel health

Biological or chemical

High
Speed
Training”

nature of risk:

Increased risk of

hormonal changes.

Increased sensitivity
to temperature
changes resulting in
discomfort and
potentially fainting.

Long working hours
and irregular shift
patterns can cause
fatigue and stress.

Violence or fear of

increase stress and

Walking up and
down stairs may
become difficult.

Increased risk of
falling due to
impaired balance.

Increased risk when
travelling, including
prolonged sitting
and risk from

substances can
increase the risk of

Generic
control
measures:

Monitor work load
and relationship
with co-workers.

Workplace
temperature to be
controlled.

Access to fresh air
(windows) and fresh
drinking water.

Flexible working
hours implemented
to allow for health
appointments.
Maximum 8 hour
wokring days.

Weekly check ins to
ensure the
employee feels
safe.

Employee can work
downstairs when
they feel necessary.

Remove any work
at height tasks.

Where travel is
essential, it will
invlude provision
for rest breaks. The
employee will not
travel abroad.

The employee must
not be exposed to
hazardous
chemicals at any
time.

Residual risk

(low/medium/high):

Low

Low

Low

Low

Low

Low

Medium

Low

Additional Manager's
control comments:
measures:

Implement weekly
check ins to
monitor workload
and general
wellbeing.

Provision of heating
and cooling
equipment, such as
fans and heaters.
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Action to be taken:

Review the DSE assessment every month.

Agree and arrange a suitable rest facility.

Organise weekly check ins.

Provide suitable heating and cooling equipment, such as a fan and
heater.

Date:
Initial risk assessment 07/03/23
completed
07/05/23

Next assessment

High
Speed
Training”

Person responsible: Target completion date:
DSE assessor 07/04/23
Manager 17/03/23
Manager 14/03/23
Manager 17/03/23
Employee signature: Manager signature:
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	Expected Date of Delivery (expectant mothers only):: 30/12/23
	Actual Date of Birth (new mothers only):: 
	Manager completing assessment:
: Laura Smith
	Initial Assessment Date:: 07/03/23
	Name:: Sarah Johnson
	Contact number:: 07732564378
	Job role:: Manager
	Department/location:: Human Resources
	Perceived nature of risk 1: Increased risk of musculoskeletal disorders. 
	Generic control measures 1: DSE assessment to be completed. Workstation adjustments to be made. 
	Residual risk 1: Low
	Additional control measures:: Review DSE assessment as pregnancy progresses. 
	Manager’s comments 1: 
	Manager’s comments 2: 
	Manager’s comments 3: 
	Manager’s comments 4: 
	Manager’s comments 5: 
	Additional control measures: 1: 
	Additional control measures: 2: 
	Additional control measures: 3: Agree and arrange suitable rest facilities.
	Additional control measures: 4: Agree and arrange suitable rest facilities.
	Residual risk 2: Low
	Residual risk 3: Low
	Residual risk 4: Low
	Residual risk 5: Low
	Generic control measures 2: Maintain standards of housekeeping in the work area. 
	Generic control measures 3: Avoid heavy lifting tasks. 
	Generic control measures 4: Ensure access to toilets and handwashing facilities. 
	Generic control measures 5: Adjust working hours to ensure shifts are maximum 8 hours. 

Allow extra rest breaks. 
	Perceived nature of risk 2: Increased risk of injury due to physical change in size. 
	Perceived nature of risk 3: Risk of musculoskeletal injury. 
	Perceived nature of risk 4: Risk of infection and viruses. 
	Perceived nature of risk 5: Risk of fatigue from long working hours and/or standing for too long. 
	Manager’s comments 10: 
	Manager’s comments 11: 
	Manager’s comments 12: 
	Manager’s comments 13: 
	Manager’s comments 14: 
	Additional control measures: 9: 
	Additional control measures: 10: 
	Additional control measures: 11: 
	Additional control measures: 12: 
	Additional control measures: 13: 
	Residual risk 10: Low
	Residual risk 11: Low
	Residual risk 12: Low
	Residual risk 13: Medium
	Residual risk 14: Low
	Generic control measures 10: Weekly check ins to ensure the employee feels safe. 
	Generic control measures 11: Employee can work downstairs when they feel necessary. 
	Generic control measures 12: Remove any work at height tasks. 
	Generic control measures 13: Where travel is essential, it will invlude provision for rest breaks. The employee will not travel abroad. 
	Generic control measures 14: The employee must not be exposed to hazardous chemicals at any time. 
	Perceived nature of risk 10: Violence or fear of violence can increase stress and anxiety. 
	Perceived nature of risk 11: Walking up and down stairs may become difficult.
	Perceived nature of risk 12: Increased risk of falling due to impaired balance. 
	Perceived nature of risk 13: Increased risk when travelling, including prolonged sitting and risk from infectious

diseases. 
	Perceived nature of risk 14: Exposure to hazardous substances can increase the risk of illness. 
	Manager’s comments 7: 
	Manager’s comments 8: 
	Manager’s comments 9: 
	Additional control measures: 6: Implement weekly check ins to monitor workload and general wellbeing. 
	Additional control measures: 7: Provision of heating and cooling equipment, such as fans and heaters. 
	Additional control measures: 8: 
	Residual risk 7: Low
	Residual risk 8: Low
	Residual risk 9: Low
	Generic control measures 7: Monitor work load and relationship with co-workers.


	Generic control measures 8: Workplace temperature to be controlled.

Access to fresh air (windows) and fresh drinking water. 
	Generic control measures 9: Flexible working hours implemented to allow for health appointments.

Maximum 8 hour wokring days.
	Perceived nature of risk 7: Increased risk of stress due to hormonal changes. 
	Perceived nature of risk 8: Increased sensitivity to temperature changes resulting in discomfort and potentially fainting. 
	Perceived nature of risk 9: Long working hours and irregular shift patterns can cause fatigue and stress. 
	Action to be taken 2: Review the DSE assessment every month. 
	Person responsible 2: DSE assessor
	Person responsible 3: Manager 
	Person responsible 4: Manager 
	Person responsible 5: Manager 
	Person responsible 6: 
	Person responsible 7: 
	Action to be taken 3: Agree and arrange a suitable rest facility. 
	Action to be taken 4: Organise weekly check ins. 
	Action to be taken 5: Provide suitable heating and cooling equipment, such as a fan and heater. 
	Action to be taken 6: 
	Action to be taken 7: 
	Target completion date 2: 07/04/23
	Target completion date 3: 17/03/23
	Target completion date 4: 14/03/23
	Target completion date 5: 17/03/23
	Target completion date 6: 
	Target completion date 7: 
	Date 2: 07/03/23
	Employee signature 2: 
	Manager signature 2: 
	Manager signature 3: 
	Employee signature 3: 
	Date 3: 07/05/23


